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STRENGTHS, WEAKNESSES, PERSPECTIVES

Organization partner: CONFCOMMERCIO – IMPRESE PER L’ITALIA __________________________

THEMATIC AREAS  (please, cross the topics you have described in the Grid on Industrial Relations):

· Contract for employment and training
· Reconciliation of work & family

· Managerial models
· Income support

· Work safety

The chart below must be filled in for each thematic area (indicated above) emphasizing strong and weak points (max 3). 

1st topic: Contract for employment and training (max 20 lines each box)
	
	A
	a
	B
	b
	C
	c

	
	Strengths of the model developed by the organization partner within the topic


	Strengths of the legislation of your country 

within the topic
	Weaknesses of the model developed by the organization partner 

within the topic

	Weaknesses of the legislation of your country 

within the topic
	Improvements 

to be proposed in the model  developed by the organization partner within the topic


	Improvement to be proposed in the legislation of your country 

within the topic

	1

 
	In our system, the limit of apprenticeship has always been the territorial division. The model developed in the agreement, however, allows us to overcome the diversities and incompleteness of regional systems through a valid, uniform agreement throughout the national territory, which does not deviate from second-level bargaining.


	Informing those subjects – regions and social partners – later charged with implementing the apprenticeship, about all of the steps in the reform, which recently took place.
	
	The apprenticeship, containing aspects related to vocational training, for our constitutional system, implies the involvement of the regions. Although mitigated by a recent reform, the system has always made it difficult to manage the contract due to an uncertain allotment and regulations necessarily articulated on a territorial level.  
	
	Make it the main channel for introducing young people into the labour market, with an awareness of the importance of training. 

	2
	The role of bilateral agencies has been confirmed and emphasized, inserting the reference to the bilateral agency’s mandatory step to obtain the opinion of conformity  in accordance with the procedure of the implementing the professional apprenticeship contract.


	The distinction of competencies between the social and regional partners, in terms of the constitution. In this way, collective bargaining has ample space in professional apprenticeship regulations, useful for achieving a professional title for contractual purposes, underlining the crucial role of social partners as key players  for identifying necessary skills and qualifications. 


	
	
	
	

	3 


	The identified regulations made it possible to overcome some of the rigidness of the previous model, such as the matter of tutors and the amount of training, making it an easier to manage tool, closer to the needs of the business.  
	The willingness to overcome problems that had arisen with its implementation.
	
	
	
	


3th topic: Managerial models (max 20 lines each box)
	
	A
	a
	B
	b
	C
	c

	
	Strengths of the model developed by the organization partner within the topic


	Strengths of the legislation of your country 

within the topic
	Weaknesses of the model developed by the organization partner 

within the topic

	Weaknesses of the legislation of your country 

within the topic
	Improvements 

to be proposed in the model  developed by the organization partner within the topic


	Improvement to be proposed in the legislation of your country 

within the topic

	1

 
	A national tax relief Framework Agreement has been put into place to facilitate an agreement on the territories, to allow the benefit to apply to everyone.
	A willingness to encourage the spread of level-two bargaining through tax and contribution benefits, particularly useful for workers 
	
	The bureaucratic management of the benefits and not always timely intervention of the administrative measures necessary for its application 
	
	Simplify the bureaucratic aspects 

	2
	Support for the second level of bargaining but with forms of coordination with the national contract, providing that the tax benefit is only offered to level II contract institutions. 


	Subordinate the benefit not to a tout court agreement but to measures that promote productivity, in order to use the fiscal and contribution incentive in a virtuous manner.
	
	Limitation only to certain institutions, provisioned ex ante by the law
	
	Generalize the measure

	3 


	
	
	
	Limited resources
	
	


Note:

In sections A, B and C, you should describe the actions taken by the organization partners specifying the strengths/weaknesses/improvements according to the model developed within the thematic area concerned.
In sections b and c, strengths/weaknesses/improvements refer to the legislation of your country within the thematic area concerned.
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